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Handlingar

§8 F-appen

Spindelférmannen Lukas Gustavsson skickade in f6ljande punkt:

Vart kéra framework som har sjungit pa sista refrangen ldnge har nu tillslut givit upp. Det behovs darfor
utvecklas en ny app (med ett nytt framework) om vi 6verhuvudtaget ska kunna sldppa nya versioner.
Detta omfattar en hel del jobb, mer &n vad jag &r bekvim med att ldgga pa nagon spindelman sa jag
tycker att vi tillsdtter en arbetsgrupp for detta som jag kan vara sammankallande for. Jag gissar pa att
upp emot 5 personer kommer till att ha ndgot med detta att géra och de borde fa tack fér mer &n vanligt
spindelarbete da denna uppgift dr innefattar mycket arbete.

Jag yrkar darfor

att  styrelsen tillsitter en arbetsgrupp for utveckling av ny F-app, dar Lukas Gustavsson F-18 ar
sammankallande.

§9 Likabehandlingsplanen 2021

Likabehandlingsordférande Jakob Wirén skickade in bilaga 1 och 2.

§10 Utbetalning utan kvitto

Kassor Isabella Ljung skickade in féljande punkt:

Vid det digitala ledningsskiftet 30e januari kunde funktionérer sjilva képa mat och sedan fylla i en
utldggsblankett for att fa det utbetalt. Jag fick in en sadan blankett och betalade ut den, och insag forst
nér jag gjort utbetalningen att det inte uttryckligen stod vad som inhandlats och ddrmed riknas det inte
som ett riktigt kvitto, jag gjorde dérfor fel som betalade ut pengarna.

Jag skulle vilja be styrelsen
att i efterhand godkdnna ett utligg pa 70 kr utan kvitto den 30e januari.

I sektionstyrelsens namn,

Emelie Zhu
Styrelseordforande
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E-sektionens Likabehandlingsplan 2021

[C-sektionen vid TLTH &r en politiskt och religidst obunden organisation for alla som studerar vid pro-
grammen Teknisk Fysik, Teknisk Matematik samt Teknisk Nanovetenskap vid LTH. Darfor ar det viktigt
att sektionens verksamhet efterstrévar att vara oppen for alla, och inte forutsitter att medlemmarna pas-
sar in i nagon norm. Denna likabehandlingsplan har ett tvadelat mal. Dels finns den for att forsdkra att
sektionens verksamhet och mojlighet till engagemang &ar riktad mot studenter pa programmen, snarare
dn en given delméngd som passar in i nagon teknologmall. Utéver detta finns den &ven for att forhindra
att nadgon av sektionens medlemmar missgynnas pa grund av alder, kon eller konsoverskridande identitet
eller uttryck, sexualitet, etnisk tillhorighet, religion eller funktionsvariation.

Syftet med detta dokument ar att styra och konkretisera arbetet fér en mer vilkomnande och inkluderande
sektion och utarbetas av sektionens Likabehandlingsutskott och antas av styrelsen. Likabehandlingspla-
nen dr uppdelad i en strategisk del och en del avsedd for arlig malsdttning. Den arliga malsadttningen &r
uppdelad bland utskotten dér alla far sédtta sina egna delmal.

Ansvar for det strategiska likabehandlingsarbetet har Styrelsen och Likabehandlingsordférande. Ansvar
for maluppfyllelse av de arliga malen har respektive huvudansvarig.

Uppfdljning, utvardering och revision

Likabehandlingsplanen ska foljas upp var tredje styrelsemdte med utgangspunkt i de arliga malen som
ar satt for varje ansvarsomrade. Uppf6ljningen sker genom en skriftlig rapport fran huvudansvarige for
varje omrade inkommet till styrelsemdtets handlingar, alternativt i ett muntligt anférande pa motet.

Utvardering av likabehandlingsplanen utfors av Likabehandlingsutskottet i samrad med Styrelsen och
huvudansvariga under slutet av varje termin. Utvarderingen ska vara skriftlig och anvdndas som underlag
till likabehandlingsplanens revision.

Detta dokument ska i enlighet med reglementet senast infér det forsta styrelsemdétet i april varje ar
och antas av Styrelsen. Revisionen ska goras av Likabehandlingsutskottet i samrad med Styrelsen och
huvudansvariga.

[-sektionens mal for 2021

De arliga malen ar uppdelade i utskott och ar satta av utskotten sjidlva. Malen ar satta och formulerade
sa att de ska kunna uppfyllas under ar 2021.

Styrelsen

Huvudansvarig: Styrelseordférande

F-sektionen ska vara en plats diar medlemmar kénner sig valkomna och kan fa sin rost hord. Alla som vill
ska fa chansen att hitta sin egen plats och det ska vara naturligt att kunna ifragasitta organisationen.
Styrelsen ska vara kontaktbar och vdrna om medlemmarnas asikter. Vi star bakom att alla har olika
bakgrunder och historier, men till styrelsen och F-sektionen ska alla kunna komma, bli vil bemétta och
kunna utvecklas. Vi vill gora det ldttare for sektionens medlemmar att framféra sina asikter pa och
utanfor styrelsemotena.
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Mal for 2021:

o En gang per lasperiod gora nagot skojsigt i Hilbert, alternativt online.
o Informera den allmidnne medlemmen om sektionens struktur.

e Strdva efter en bittre gemenskap inom styrelsen genom att minst en gang per termin umgas utanfor
styrelsearbetet.

o Fortsitta informera om styrelsens moten till sektionens medlemmar.

Cafémasteriet

Huvudansvarig: Caféméistare och Vice caféméstare

For Cafémaésteriet ar det viktigt att alla kdnner sig vilkomna i caféet, vistas i en trivsam miljo och har
likvardiga mojligheter att kopa lunch eller fika oavsett preferenser. Det ska vara enkelt att jobba ett
pass om en vill och det ska vara roligt att vara i caféet. For att uppna den hérliga stdmningen avser
cafémaisteriet att bredda utbudet for de olika mat preferenserna, informera om innehallet i produkterna
som séljs och fortydliga vad for tack en far av att jobba. Vi ska ocksé 6ka méngden information som finns
pa engelska for att bredda cafeéts rackvidd.

Mal fér 2021:

e Utvirdera menyn och férséka forbéattra de glutenfira alternativen.

o Arbeta pa att oka de veganska och vegetariska utbuden.

o Tydliggora ingredienserna i produkterna vi séljer.

o Minska barridren for att engagera sig i caféet genom att tydliggora tacken som utlovas.

o Forbattra och utoka engelska oversdattningar

Foset

Huvudansvarig: Overfos

Foset har som uppgift att vilkomna de nyantagna studenterna genom en nollning i boérjan av varje lasar.
Dérigenom kommer ett stort ansvar att nollorna kidnner sig vilkomna och att nollningen préiglas av
rattvis behandling och inkludering. Darfér ar det viktigt att likabehandling genomsyrar alla nivaer av
nollningen— bade bland nollorna och nollningens funktionérer.

Mal fér 2021:

o Foset stravar efter att uppmérksamma de nya studenterna utifran de forhallningsregler vi har under
nollningen s& som nolltolerans mot rasism, sexuella trakasserier och mobbning. Detta sker genom
att Foset lyfter riktlinjerna vid nollornas forsta mote med Foset samt foljer upp pa veckométen
med kontaktfaddrarna och anonymenkéter.

o Foset striavar efter att alla faddrar ska vara vél inférstadda vad nolltoleransen innebér, vart grénsen
gar samt hur de ska arbeta i sina grupper for att uppréatthélla ett vilkomnande och inkluderande
klimat for alla. Detta sker genom fadderutbildning innan nollningens start.

o Foset stravar efter en 6kad trygghetskénsla nér det géller alkohol. Detta sker genom att fortsitta
ha en alkoholfri vecka samt att genom fadderutbildningen ge tydliga riktlinjer om alkohol och hur
de ska kunna skapa ett 6ppet klimat i sin fadddergrupp.
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Ekonomiavdelningen

Huvudansvarig: Kassor

Vad betriffar Ekonomiavdelningen &r likabehandling relevant i den man att utskottets ekonomiska han-
tering ska vara lattillgédnglig for alla som berdrs av den. Det handlar likasa att de pa sektionen som berérs
av ekonomin ska pa ett sd latt sdtt som mojligt kunna ta till sig den och ha mojlighet till att fa hjalp
och att utéva inflytande.

Mal for 2021:

e Ta fram enkla lathundar for saker som kan berdra alla funktionérer, sasom utldgg och fakturering.
e Gora en lathund for hur bokforing gér till for att underlatta vid Gverldmning.

e Se Over om relevanta ekonomiska dokument som t.ex. lathundar finns tillrackligt 1attillgéngliga for
funktiondrer och speciellt budgetansvariga.

Likabehandlingsutskottet

Huvudansvarig: Likabehandlingsordférande

For Likabehandlingsutskottet ar likabehandlingsarbetet dess sjdlva kdrna. Det &r dess uppgift och syfte
att verka for en sektion dér varje medlem behandlas pa ett rattvist sitt, vare sig det handlar om pa en
strukturell niva eller pa en interpersonell. Samarbete &r dérfér ett nyckelbegrepp; att verka fér mer sam-
arbete pa och utanfér F-sektionen med syfte att dels 6ka medvetenheten om de existerande oréttvisorna,
dels inkludera alla for att se till att likabehandling genomsyrar allt. For att uppna en sektion dér alla
oavsett forutsattningar far lika mojligheter samt behandlas pa ett likvardigt sitt ska Likabehandlingsut-
skottet verka for att utveckla befintlig verksamhet och struktur ur ett likabehandlingsperspektiv, jamte
tilligga sadant som saknas.

Mal for 2021:

o Se till att synliggora och fortydliga var verksamhet vid perioder dér detta bedoms som extra viktigt,
exempelvis under nollningen eller stressfyllda perioder, for att géra utskottet mer tillgdngligt.

e Se till att ha evenemang som riktar sig mot att tackla negativa effekter av Corona-pandemin,
exempelvis ensamhet och utanférskap.

e Uppmérksamma en social fraga, som bedéms vara relevant for utskottets arbete, varje akademisk
manad via exempelvis evenemang och sociala medier.

o Utskottets verksamhet bor utmérkas av inklusionsarbete for engelsktalande dér alla officiella do-
kument finns tillgdngliga pa bade svenska och engelska och alla evenemang som utskottet haller
inkluderar en plan for hur icke-svensktalande deltagare kan inkluderas.

Naringslivsutskottet

Huvudansvarig: Néringslivsansvarig

Néringslivsutskottets mal baseras pa tanken att utskottet ska jobba med likabehandling bade externt;
mot alla studenter oavsett studieinriktning, och internt; att vi strédvar mot en positiv arbetsmiljé déar alla
kédnner att de ar trygga och kan utvecklas i utskottet. Utover detta tror vi att manga foretag virderar
likabehandling hogt, och att det ligger i sektionsmedlemmars intresse att veta mer om detta
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Mal for 2021:

o Aktivitet kring jamlikhet/jamstélldhet: Néaringslivsutskottet ska forsoka anordna minst en aktivitet
dér ett foretag eller alumn lyfter ett perspektiv fran néringslivet som inte vanligtvis speglas i
Néringslivsutskottets evenemang.

e Input fran sektionen: Utveckla koncepten Pi-FARAD och Nano-FARAD, for att fa foretag fran
en storre bredd av branscher att samarbeta med oss. Fraga foretag pa vilka utbildningar de &r
intresserade av samt tydliggdér detta for studenterna pa méssan. Samt béttre underséka och ta in
input fran sektionens medlemmar om hur utskottet ska arbeta, exempelvis genom att ga ut med
en enkét om forslag pa foretag och evenemang.

e Néra samarbeten: Naringslivsutskottet ska verka for ett gott samarbete mellan FARAD, alumni-
ansvariga, (eventuella) mentorskapsansvariga, FNU-ledamoter samt med foset for att bidra med
kunskaper om foretagskontakt och att ge allmént stod i s6kandet av samarbetspartners infor infor
nollningen. Detta genom att exempelvis ha gemensamma tack-event (kickoff, kickout) och gemen-
samma arbetspass en gang i veckan, sa gott det gar med avseende pa Covid-19.

o Diskutera stress: Anordna stressutbildning tva ganger om aret tillsammans med Libu. P& varen kan
utbildningen hallas med FNU, alumniansvariga och sponsfésen samtidigt som man pa varen kan
halla utbildningen med FARAD, FNU och alumniansvariga.

« Oppen alumniverksamhet: I samband med att f4 igdng alumniverksamheten se till att si manga
alumner som mojligt kan fa information om eventuella evenemang och liknande information. Infor-
mation om alumniverksamhet ska ocksé vara tillgdnglig fér nuvarande studenter.

Prylmé&steriet

Huvudansvarig: Prylméstare

Likabehandling inom Prylmésteriet handlar om att ingen ska sdrbehandlas baserat pa deras tidigare
erfarenhet och att alla ska ha samma foérutsidttningar att bli Fixare eller Spindelman. Det ska vara
intresset som avgor och inte kunskaperna. Det dr viktigt att varje funktiondr under sin mandatperiod far
lika stor chans att paverka som alla andra. For sektionsmedlemmar ska det vara enkelt att ta kontakt med
Prylmésteriet for att fa tillgang till var utrustning och hjialp med fragor rérande hemsidan och appen.
Innehallet och funktionerna pa hemsidan ska vara lattforstaeligt for alla anvandare.

Mal for 2021:

e Hemsidans innehall ska finnas tillgéngligt pa badde svenska och engelska och dessa Gversidttningar
ska goras och uppdateras kontinuerligt.

o Arrangera ett utskottsgemensamt evenemang for att frimja sammanhéallningen.
o Gora verktygen mer lattillgdngliga och anvdndarvénliga for sektionsmedlemmar.

o Fortydliga for sektionsmedlemmar att det inte finns forkunskapskrav for att vara Fixare och fram-
forallt Spindelman.

Valberedningen

Huvudansvarig: Sammankallande i Valberedningen

Valberedningen ar viktig i alla demokratiska organisationer, men har ocksa ett stort ansvar och mycket
makt. Valberedningens viktigaste uppgift ar att jamfora kandidaters kompetens samt ligga ett forslag
pa vilka de tycker d&r mest lampade for de poster som ska tillsdttas. Sedan ar det sektionsméotets upp-
gift att rosta fram kandidaterna, men valberedningen har trots det mycket makt 6ver processen. Om
valberedningen genom sitt arbete upptéicker att det finns normer som paverkar vilka som soker sig till
fértroendeuppdrag, exempelvis program eller arskurs, dr detta en viktig kunskap som bor foras vidare till
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styrelsen och andra nyckelpersoner pa sektionen. Pa sa sétt kan valberedningens makt komma till nytta
pa ett annat sitt.

Mal for 2021:

¢ Ha en likabehandlingsutbildning med likabehandlingsutskottet for nya valberedningen.
e Arbeta mot att framstélla en valberednings-manual for framtida valberedningar.

e I sd god man det gar ge intervjuade lika forutsattningar att pitcha sig sjdlva till valberedningen.
Exempelvis ha att samma ledamoter fran valberedningen intervjuar till samma post och alltid ha
ungefér lika ménga valberedningsledaméter som intervjuar.

e Se till att den allménna kravprofil valberedningen jobbar med &r granskad och godkénd av likabe-
handlingsutskottet.

Studieradet

Huvudansvarig: Utbildningsminister

Studieradet star bakom tesen att alla ska ha lika mojligheter oavsett forutsattningar. Detta ska jobba vi
mot i alla avseenden av var verksamhet sa att likabehandling &r en del av utbildningsbevakningen. Det
slutgiltiga maler ar att garantera en bra undervisning for alla.

Mal for 2021:
e Viistudieradet ska efterstriava att anordna regelbundna pluggkvéllar fér att motverka den ensamhet

folk kénner i dessa tider av distansplugg.

o Vi i studierddet ska veckoligen sprida information om studenternas rittigheter via var kolum i
Vektorn “Veckans Réttighet”. Vid négot eller nagra tillfallen ténker studieradet &ven anordna event
kopplade till rattighetslistan och sétta upp posters néar det blir aktuellt igen.

o Studieradet ska se till att en likabehandlingsutbildning per termin arrangeras for sina funktionérer,
for att de battre ska kunna forsta och arbeta mot mer jamstalldhet inom studierelaterade drenden.

Kulturministeriet

Huvudansvarig: Kulturminister

For att framja likabehandling ska Kulturministeriet arbeta med att bredda sin verksamhet och na ut till
en s& stor malgrupp som mojligt. De ska dven upplysa och utbilda utskottets funktiondrer for att dessa
ska ha med sig ett likabehandlingsperspektiv i deras arbete. Utéver detta ldgga fokus pa funktionédrer
inom utskottets hélsa och vdlméende.

Mal for 2021:

e Arbeta for vilméaendet hos utskottets funktionirer och minska stressnivan, bland annat genom att
ha tva utvecklingssamtal med alla funktionérer.

o Jobba for att bibehalla och utveckla bredden pa verksamheten for att na olika méalgrupper.

¢ Genom gemensamma event sasom kick-offs och utbildningar 6ka sammanhéllningen inom hela ut-
skottet.
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Sanningsministeriet

Huvudansvarig: Sanningsminister

Likabehandling &r en viktigt aspekt inom Sanningsministeriet eftersom de har ansvar for att alla pa
sektionen ska fa ta del av den information som finns att sprida. Sanningsministeriet har d&ven ett ansvar
for vilka vdrderingar som kan aterspeglas i den information som vidarebefordras till medlemmar pa
sektionen. Det ar alltsa viktigt att fundera 6ver vilken malgrupp information riktar sig till, hur den kan
tolkas av mottagaren samt vad som omedvetet kan férmedlas mellan raderna (exempelvis hets géllande
betyg, alkohol eller exkluderande av internationella studenter). Utdver detta &ar likabehandling ndgonting
som &r viktigt for att alla funktiondrer i Sanningsministeriet ska trivas pa sin post.

Mal for 2021:

¢ Se till att information som ar viktig for sektionsmedlemmar gors tillganglig pa flera olika forum och
inte isoleras till en plattform (exempelvis Facebook) vilket gor informationen otillgéinglig for vissa
medlemmar.

e Visa upp sektionens verksamhet och hur utskottens arbete gar till genom att exempelvis ldgga upp
detta pa sektionens instagram. Detta for att fortsétta inspirera medlemmar att engagera sig i sektio-
nen eftersom utskottens arbete under coronapandemin har varit mindre tillgéngligt for sektionens
medlemmar.

o Fortsitta det pagaende arbetet med att Von Ténen ska kénna sig mer inkluderade i utskottet genom
att uppmuntra till samarbete, kommunikation och sammanhallning inom utskottet.

Sexmasteriet

Huvudansvarig: Sexméstare

I Sexmasteriet ar det viktigt med likabehandling da utskottets mal dr att arrangera event som ska vara
vilkomnande och roliga att ga pa, och detta ska gélla for alla. Sexmésteriet ska darfér jobba for att
ingen, vare sig jobbare eller annan sektionsmedlem, ska kénna sig utelamnad och att s& manga event som
mojligt ska vara tillgéngliga for alla genom att till exempel jobba med olika typer av teman och event
samt att jobba pa attityden till alkohol under sittningar, pubar etcetera. Det ar &ven viktigt att se till
att alla jobbare har det bra och roligt, och alltid kénner att de jobbar under vél fungerande forhéallanden.

Mal fér 2021:

o Sexmésteriet ska erbjuda en likabehandlingsutbildning under aret for utskottets funktionérer, denna
bor ske sa tidigt som mdojligt under aret.

¢ Oavsett matpreferens pa grund av etiska skél, religiosa skal eller allergier ska géster pa sexmésteriets
event erbjudas likviardig mat. Detta innebér &ven att de som inte dricker alkohol ska erbjudas
likvirdiga alternativ. Aven allas sexmaésteriets jobbare ska under arbetspass erbjudas ordentlig
jobbarmat oavsett matpreferens.

e Maistarna ska vara vara oppna for, och uppmuntra, utviardering av alla delar av sexets verksamhet,
bade muntligt och skriftligt. Genom att efter varje sittning skicka ut en skriftlig enkét till jobbarna
samt kontinuerligt friga om feedback muntligt fran jobbarna under sittningar. De ska jobba for att
skapa fordndringar déar de verkar behdovas.

o Sexmésteriet och méstarna ska stréva efter att stdrka sammanhéllningen inom utskottet, sérskilt
mellan arbetsgrupperna Matriser, Pubbjobbare och Servers, samt striava efter att gora den sociala
gemenskapen mer lattillgianglig for ett bredare urval av personligheter och intresseomraden bland
jobbarna. Detta uppnés exempelvis genom att arrangera fler och mer varierade evenemang for
utskottets funktiondrer utéver de vanliga sexorna, samt ha sexor dar alkohol inte ligger i fokus, dér
jobbare fran de olika arbetsgrupperna kan socialisera i en varierande miljo.
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e Sexmésteriet ska, av anledning av Coronapandemin, arrangera events i syfte att forstdrka den
sociala gemenskapen pa sektionen och motverka ensamhet &ven under perioder da sittningar inte
kan hallas.

Medaljkommittén

Huvudansvarig: Sektionshérold

Medaljkommittén strévar efter att vara dverens om sin tolkning av policyn for utmérkelser och hur me-
daljutdelandet skall ga till, samt att ge samma mdjligheter till alla sektionsmedlemmar att képa medalj.
Vid valet av sektionsmedlemmar som upptages i Hilbert Algs orden eller blir tilldelade F:sektionens
hederstecken skall Medaljkommittén agera objektivt utifran ordens stadgar respektive policyn for utméar-
kelser, samt se Gver funktionérsregistret och nominera samtliga sektionsmedlemmar som anses l&dmpliga.

Mal for 2021:

e Anvinda olika medier att distribuera material for att det ska kunna nd si manga personer som
mojligt och inte diskriminera de som inte har FB exempelvist. Detta uppnér vi genom att gora
fysiska kopior som sitts upp i MH/ldgga upp pa f-wiki, skicka ut meddelanden i Vecktorn, lagga
upp inldgg pa f-sektionens hemsida mm.

o Gora fler inldgg pa engelska, ett mal i linje med att na ut till fler av sektionens medlemmar

o Gora det enklare for sektionens medlemmar att fa reda pa hur man bar hogtidskladsel pa ett korrekt
sétt och dven informera om andra klddalternativ for att ekonomiska situation inte ska vara en faktor
till hur man maste kla sig. Vi vill dven se till att alla, och i synnerhet nya, medlemmar har méjlighet
att lara sig om de traditioner som finns kring vett och etikett pa sittningar. Detta kan exempelvis
genomforas genom att publicera en eller flera guider, forslagsvis under en tidig del av nollningen.

e Delta pa olika siatt under nollningen for att sektionens nytillkomna medlemmar ska ldra kdnna
Medaljkommittén och dess ataganden. Detta for att fa ett storre omfang pa nomineringar till bl.a
Hilbert Algs orden.
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The 2021 F- guild Equality Plan

The F-guild at TLTH is a politically and religiously independent organization for all those who study
one or more of the following programmes at LTH; Engineering Physics, Engineering Mathematics and
Engineering Nanoscience. It is therefore of importance that the Guild’s activities strive to be open for all
and that they do not assume that the members fit into any sort of norm.The goal of this equality plan is
twofold. On the one hand it works to ensure that the activities of the Guild as well as the possibility to get
involved with the work of the guild is open for all students at the fore-mentioned programmes, rather than
a given subset of people that fit into a certain norm. On the other hand, the equality plan aims to prevent
the event of any guild member ever being negatively affected as a result of age, gender/gender-identity,
sexual preference, ethnicity, religion or special needs.

The purpose of this document is to direct and concretize the work being done to create a more welcoming
and inclusive guild. It is shaped and prepared by the President of the Equality Committee and then
reviewed and eventually approved by The Board. The Equality Plan is split into a strategic part and a
part that presents yearly goals. The yearly goals of the equality plan are split up among the committees
of the guild where each committee is responsible for setting their own individual goals. Furthermore, it
is to be noted that, in the case of mistranslation or differing details/interpretations of the Swedish and
English version of this document, it is always the Swedish version that takes precedence.

Both The Board and the President of the Committee for Student Equality are responsible for the strategic
part of the equality-work being done at the Guild. The responsibility for making sure that the yearly
goals are fulfilled falls on the main responsible people.

Follow-up, evaluation and revision

The equality plan shall be followed-up every third board meeting by evaluating the progress made on the
yearly goals set. The follow-up occurs through a written report from each main responsible person sent
in as a board meeting document beforehand, alternatively via an oral statement held at the meeting.

Evaluation of the equality plan is carried out by the Committee for Student Equality together with The
Board and the main responsible people at the end of each term. The evaluation shall be in written form
and used as background material for the revision of the equality plan.

This document shall, in accordance with Guild regulations, be finalized at the latest before the first Board
meeting of April each year. At said meeting, the document shall be approved by the Board. The revision
of the equality plan shall be done by the Committee for Student Equality together with the Board and
main responsible people.

Goals for the F-Guild 2021

The yearly goals are split into the committees of the Guild and are set by the committees themselves.
The goals are set and formulated so that they can be achieved and fulfilled during the year 2021.

The board

Main person responsible: Chair of the Board
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The F-guild should be a place where members feel welcome and that they have a say in things. Everyone
that wants to find their own place at the guild should have the chance to do so and questioning the
organisation should feel natural and non-threatening. The board should be approachable and care for the
members’ opinions. We understand that everyone comes from different backgrounds and have differing
opinions but hope that we can ensure that members’ willingness to reach out to the board and that their
treatment is unaffected by this. Everyone should be able to come to the board, be treated fairly and have
opportunity to grow regardless. We want to make it easier for the members of the guild to present their
opinions at and outside of board meetings.

Goals for 2021:

¢ Do something fun in Hilbert, or elsewhere, at least once a reading period.
e Inform the layman guild members about guild structure

e Strive for improved sense of community in the board by hanging out outside of board work at least
once a term.

o Continue to inform the guild members about the board’s meetings.

Hilbert Café

Main person responsible: Cafémaster and Vice cafémaster.

For Hilbert Café, it is important that everyone feels welcome when they visit the café. Hilbert should be
a pleasant environment and a customer should have equal opportunity to buy lunch or coffee regardless
of preferences or allergies. It should be easy to work a shift and it should be fun to be in the café.
To achieve that wonderful atmosphere, Hilbert Café intends to broaden our assortment for those with
different food preferences, inform about what ingredients are in the products we sell and clarify what
kind of compensation one gets for working. We will also increase the amount of information available in
English to broaden the café’s reach.

Goals for 2021:

o Evaluate the menu and try to improve the gluten-free options.

o Work to increase the vegan and vegetarian assortments.

e Clarify the ingredients in the products we sell.

¢ Reduce the barrier to getting involved in the café by clarifying the compensations that are promised.

e Improve and expand English translations.

The Fos

Main person responsible: Overfos

The Fos is responsible for welcoming the new students with an introduction-period at the beginning
of each academic year. With this comes a large responsibility to make sure that the new students feel
welcome and that the introduction-period bears the mark of equal treatment and inclusion. It is therefore
important that equal treatment is an integral part of each aspect of the introduction - both among the
new students and the guild volunteers.
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Goals for 2021:

e The Fos intends to educate all the new students on what rules of conduct we have during our
initiation (nollning), such as zero tolerance for racism, sexual harassment and bullying. To achieve
this goal we will emphasize the importance of our guidelines at the first meeting with the new
students. Furthermore, we will follow up on the weekly meeting with the contact mentor and with
anonymous surveys.

e The Fos strives for all the mentors to have a great understanding of what zero tolerance means,
where to draw the line and how they should work in their groups in order to maintain a climate
that is welcoming and inclusive for all. This should be done by educating the mentors before the
start of the initiation.

e The Fos strives for an increased sense of safety regarding alcohol. We aim to achieve this by
continuing to have an alcohol-free week and give the mentors clear guidelines about alcohol and
how they can create an open climate within their group.

The Treasury

Main person responsible: The Treasurer

When it comes to equality in The Treasury an important aspect is to make sure that the relevant
information is easily available to those who might need it. It’s also important that those in charge of or
responsible for different aspects have the influence necessary to do their work. The budget should also be
distributed fairly.

Goals for 2021:

e Make easy checklists for things that might affect all volunteers, such as how to declare expenses
made for the guild.

e Make an easy checklist on how to actually book the transactions to make the transition easier for
new volunteers in The Treasury.

e Make sure relevant documents are easily accessible for volunteers.

The Committee for Student Equality

Main person responsible: The President of the Committee for Student Equality

For the Equality Committee, equality work is what defines the committee’s activities. It is the very
mission and purpose of the Equality Committee to work towards creating a guild where each member is
treated fairly, both on a structural and interpersonal level. For this reason, one of the most important
keywords of the committee is cooperation. Cooperation lays the foundation of the work of the Equality
Committee both in and outside of the Guild - work which aims to both increase awareness of the existing
injustices as well as to increase inclusion in the name of equal treatment. In order to achieve a Guild where
everyone, regardless of background and situation, receives the same opportunities and is treated equally,
the Equality Committee works to develop its current activities and structure as well as add elements that
are missing in the name of equality.

Goals for 2021:

o Act to make our activities visible as well as transparent during periods of time where this is deemed
of extra importance, such as during the introduction-period or during stressful periods, in order to
make the committee more available for every Guild member.

e Make sure to have events that aim to combat the negative effects of the Corona pandemic, such as
loneliness and exclusion.
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e To rouse public attention to as well as work particularly closely with one topic, deemed relevant for
the work of the committee, every academic month via social media and events.

o The work of the committee shall be marked with efforts taken to include English-speakers (as
opposed to Swedish-speakers), so that all official documents shall be available in both Swedish and
English and all events held by the committee include a plan for how non-Swedish speakers can
participate in an equal manner.

Corporate Relations committee

Main person responsible: Head of Corporate Relations

The goals of the Corporate Relations Committee are based on the idea that the committee should work
with equal treatment both externally; towards all students regardless of field of study, and internally; we
shall strive for a positive work environment where everyone feels that they are safe and can develop in the
committee. In addition to this, we believe that many companies value equal treatment highly, therefore
it is of interest for guild members to be able to learn about these subjects.

Goals for 2021:

e Equality activity: The Corporate Relations Committee will strive to organize at least one activity
where a company or alumnus raises a perspective from the business community that is not usually
reflected in the committee’s events.

e Input from the guild: Develop the concepts Pi-FARAD and Nano-FARAD, to get companies from
a wider range of industries to collaborate with us. Ask companies which specializations they are
interested in and clarify these preferences for students at the fair. Ask for input from the guild
members on how the committee should work, for example by issuing a survey on proposals for
companies and events.

e Close collaborations : The Corporate Relations Committee shall work with the goal of productive
and healthy collaboration between FARAD, alumni managers, (possible) mentorship managers and
FNU members with intent of contributing knowledge about business contact and to provide general
support in the search for partners before the introduction. This by, for example, having joint thank-
you events (kickoff, kickout) and joint work shifts once a week, as much as possible with regard to
Covid-19.

e Discuss stress : Organize stress education twice a year with Libu. In the spring, the education can
be jointly held with FNU, alumni managers and the sponsfés, while in the spring with FARAD,
FNU and alumni managers.

e Open alumni activities: In connection with starting the alumni activities, ensure that as many alum-
ni as possible can receive information about possible events and relevant information. Information
about alumni activities must also be accessible to current students.

The Facilities Committee

Main person responsible: Head of Facilities

Equality within the Facilities Committee entails that no one shall be treated differently based on their
previous experiences and that everyone shall have the same opportunity to become a Caretaker or Web-
master. Personal interests are more valuable than prior knowledge. It is important that each member has
equal opportunity to have their say within the council during their term. For guild members it should be
easy to contact the Facilities Committee to get access to the equipment and help with questions regarding
the website and app. The contents and functions on the website should be easy to understand for all users.
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Goals for 2021:

e The contents of the website should be available in both Swedish and English and these translations
should be made and updated continuously.

o Arrange a common event for members of the council to encourage unity.
o Make the tools easily accessible and user friendly for guild members.

e Clarify to guild members that there are no prerequisites to apply for Caretaker and especially
Webmaster.

The Nominating Committee

Main person responsible: Convening member of the Nominating Committee

The nominating committee is important for all democratic organizations, and it has a big responsibility
and a lot of authority. The most important assignment for the nominating committee is to compare
the abilities of the applicants and nominate the best suited candidate for every position. Although it is
the task of the guild assembly vote among the candidates, the nomination committee is very influential
in the process. If the nominating committee discovers through its assignments that there exists norms
influencing who applies for a position, such as their field of study or grade, it is important information to
be passed on to the board and other key people on the guild. In this way, the influence of the nominating
committee can be useful in multiple ways.

Goals for 2021:

e Have an education about equality with the committee for student equality with the new nominating
committee.

¢ Work towards producing a nominating committee manual for future nominating committees.

e Strive towards giving all applicants an equal chance for pitching themselves to the nomination
committee. This includes, for example, having the same members of the nominating committee
interviewing for the same position, and always having around the same number of members parti-
cipating in the interviews.

e Make sure that the general requirement-profile used by the nominating committee is scrutinized
and approved by the committee for student equality.

The Students’ Educational Council

Main person responsible: Minister of Education

The Student’s Educational Council stands behind the statement that everyone should be given the same
opportunities no matter their previous conditions. The Committee will strive to achieve equality in all
aspects of our work and make equality a natural part of education monitoring. The final goal is to
guarantee everybody a good education.

Goals for 2021:

e We in the Students’ Educational Council shall strive to have regular study evenings to combat the
loneliness that people experience now during these times of distance studies.

o We in the Students’ Educational Council will on a weekly basis inform the students of the guild
about their rights as students. The information will be spread through our column in Vecktorn
“Right of the Week” (Veckans Réttighet). On some occasions we will also arrange events related to
the student rights and put up posters in school when that is relevant again.
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e We in the Students’ Educational Council will offer our members once per semester to attend an
education about equality so that they better understand and can work more effectively to achieve
equality in study related issues.

The Ministry of Culture

Main person responsible: The Minister of Culture

To promote equal treatment, the Ministry of Culture should work to broaden activities and reach out to
as large a target group as possible.They are also to educate the workers of the committee so that these
are able to bring a perspective of equal treatment to their work. Furthermore the Culture of Ministry
shall strive to focus on the health and wellbeing of the workers of the committee.

Goals for 2021:

o Work to ensure the wellbeing of the workers of the committee and decrease levels of stress by, among
other things, holding two development talks with each worker.

e Work to maintain and broaden the diversity of activities in order to reach out to different target
groups.

o By hosting joint events such as kick-offs and educations aim to increase the cohesion of the com-
mittee.

Ministry of Truth

Main person responsible: Minister of Truth

Equal treatment is an important aspect within the Ministry of Truth because they are responsible for
ensuring that everyone in the Guild has access to important information. The Ministry of Truth also has
a responsibility for the values that might be conveyed in the information passed on to members of the
Guild. It is therefore important to think about which target group the information is aimed at, how it can
be interpreted by the recipient and what can be unknowingly conveyed between the lines (for example,
pressure concerning grades or alcohol, or alienation of international students). In addition to this, equal
treatment is something that is important to make the members of the Ministry of Truth to flourish.

Goals for 2021:

e Make sure that important information is made available on several different forums and is not
isolated to one platform (eg Facebook), which makes the information inaccessible to certain members
of the Guild.

e Show how the Guild operates and how the committees’ work, for example, by posting this on the
Guild’s instagram. This is important to continue to inspire members to volunteer for the Guild
since the committees have been less accessible to the members during the corona pandemic.

o Continue the ongoing work to make Von Ténen feel more included in the Ministry of Truth by
encouraging cooperation, communication and collaboration within the Ministry.

The Festivities Committee

Main person responsible: The Head of Festivities

The committee of festivities has an important role in the equality work of the guild as it is its primary
purpose to arrange events that are fun and welcoming to all members of the guild. The committee of
festivities shall therefore work towards the goal that no one, be it worker or other guild member, should
feel excluded and that as many events as possible should be available to everyone for example by working
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with different themes and working in the attitude towards alcohol on the events hosted by the committee.
It is also important to ensure the wellbeing of all the committee members and to make sure that the
work is fun and rewarding, as well as making sure that the work is being done under well functioning
conditions.

Goals for 2021:

e The committee of festivities shall offer an education on equality work for all committee members.
This education should take place as early in the year as possible.

o Regardless of preference, be it of ethical, religious, allergies or other reasons, guests on the commit-
tee’s events shall be offered food of equal quality as any other. This also applies to non-alcoholic
beverages for those who wish a non-alcoholic alternative to potential alcoholic drinks. Furthermore
all workers should, during working shifts, be offered proper food regardless of preference.

e The masters shall be open to, and promote, evaluation of all parts of the committees work, in both
written and oral format. Parts of this work shall be done by sending a written form after all sittings
as well as continually asking for feedback and opinions during working shifts. They shall strive to
cause changes where deemed necessary.

e The committee for festivities and the master shall strive to strengthen the internal cohesion of the
committee, especially between cooks, servers and bartenders, as well as strive towards making the
social community more easily accessible to a broader spectrum of personality types and interests
represented within the committee. This might be achieved by for example arranging more varied
internal events beyond the customary post work parties (sexor), as well as arranging these in a way
where alcohol does not play as prominent a role, where workers from the different worker groups
can socialise in a varied environment.

e The Committee of Festivities shall, in light of the Corona pandemic, host events in order to
strengthen the social cohesion of the guild and counteract loneliness even during periods where
traditional sittings can not be arranged.

The Committee of Medals and Honours

Main person responsible: Chief Herald

The Committee of Medal and Honours strives to agree on its interpretation of the award policy and how
medals are awarded as well as aiming to give all guild members the same opportunity to purchase medals.
When selecting guild members to be included in Hilbert Elk’s society or awarded the F-guild’s badges
of honor, the Medal Committee shall act objectively on basis of the statutes and policy for awards, and
review the functionary register and nominate all section members deemed appropriate.

Goals for 2021:

o Use different media to distribute material so that it can reach as many people as possible and
not discriminate against those who do not have e.g Facebook. We aim to achieve this by: making
physical copies that are set up in MH / upload to f-wiki, send out messages in Vecktorn, post on
the f-guild’s website, etc.

e Make more posts in English to reach out to more members of the guild.

e Make it easier for the guild members to find out how to wear formal clothing in a correct way and
also inform about other clothing options so as to make the financial situation less relevant . We
also want to ensure that all, and especially new, members have the opportunity to learn about the
traditions that exist around etiquette at sittningar. This can be done, for example, by publishing
one or more guides, preferably during an early part of the nollning.

e Participate in various ways during the nollning so that the section’s new members will get to know
the Medal of Committee and Honours and its activity. This is done to ensure that the nominations
for the Hilbert Elk society are made by a wide range of people.



